PERFORMANCE PLAN

FOR

ADMINISTRATIVE/PROFESSIONAL

FACULTY

The supervisor and employee should review the position description and determine priority areas that support the operating requirements of the department, division and University. Major objectives should then be mutually developed and listed under goals and objectives on the performance plan. A short definition of success should also be provided for each objective along with any special considerations. Both the employee and supervisor should sign the form and each retain a copy for review and discussion throughout the rating period.

Name _________________________________ Date _____________________

Job Title ______________________________ Department _______________

Goals and objectives for the coming year.

Other considerations or areas requiring special attention or improvement.

___________________
________
   ___________________      ________


 Signature of employee             Date 
   Signature of supervisor             Date

