M GEORGE
AS FACULTY INCENTIVE RETIREMENT PLAN

The George Mason University Faculty Incentive Retirement Plan (the "IRP" or the "Plan")
provides incentive benefits to eligible tenured instructional and research faculty members of
George Mason University who voluntarily retire from employment with the University.
Application for the IRP is completely voluntary.

Plan Purpose

The IRP provides a tool for the University to respond to financial and organizational challenges.
In exchange for a financial incentive for the voluntary retirement of eligible tenured faculty
members, the IRP facilitates the release of faculty resources for budget reallocation or reduction
in accordance with strategic plan goals, enrollment changes, and other University needs.

The University President, in consultation with the Provost and the Executive Vice President for
Finance and Administration, will determine whether the IRP will be offered for a fiscal year and,
if so, whether it will be offered generally or limited to specific Colleges, Departments, and/or
Schools.

Eligibility

Full-time tenured instructional and research faculty members of the University (in active status or
on an approved leave of absence) who, as of the date that the IRP is approved by the President for
the fiscal year, meet the following requirements are eligible to participate in the IRP:

(1) are participants in Mason's Optional Retirement Plan (“ORP”); or
(1) are participants in the Virginia Retirement System (“VRS”) plan; and

(ii1)  have attained at least age 60 and have completed at least ten years of continuous
benefits eligible service with the University.

("Eligible Employee"). Prior to the commencement of the Application Period (defined below), the
University will notify each faculty member who it has determined is a potential Eligible Employee.

A faculty member who is covered by an existing written agreement under which the faculty
member has agreed to retire from or otherwise terminate employment with the University is not
an Eligible Employee. Existing written agreements include an approved Faculty Retirement
Transition Program application, an application for retirement, or an agreement to terminate
employment with the University.

VRS members who apply for the IRP are not eligible for the Workforce Transition Benefits, a
Workforce Transition Act program for involuntarily separated faculty enrolled in VRS. VRS
members must waive rights to the Workforce Transition Benefits if approved for the IRP.

No employee has a right to participate in the Plan. The University may deny an IRP Application
for any reason in its sole and absolute discretion if deemed in the best interest of the University.



Application Date

Interested Eligible Employees will submit an electronic IRP Application to Human Resources
using dynamic forms during the application period ("Application Period") for the requested
retirement date (“Retirement Date”). If an IRP Application is not timely submitted, an Eligible
Employee will not be eligible to participate in the Plan. The Application Period and Retirement
Date will be set forth in future communications.

Incentive Benefits

If an Eligible Employee’s IRP Application is approved, and in exchange for the Eligible
Employee’s agreement to relinquish tenure and retire from all employment with the University on
their Retirement Date, the Eligible Employee will receive the following incentive benefits.

e Retirement Incentive

An Eligible Employee participating in the IRP will receive an employer contribution to the
George Mason University Tax Deferred Savings Plan ("TSA") equal to:

(1) 150% of the Eligible Employee’s base annual salary if the Eligible Employee has
20 or more years of continuous benefited service with the University; or

(i1) 125% of the Eligible Employee’s base annual salary for any other Eligible
Employee.

(“Retirement Incentive”). Base annual salary does not include any bonuses, awards,
stipends, imputed income, incentive pay, summer pay, or any other supplemental
compensation. The base annual salary and years of continuous benefited service is
determined as of the date that the Eligible Employee's IRP Application is approved.

The University will contribute the Retirement Incentive to the Eligible Employee’s account
under the TSA in equal monthly installments beginning the January following the Eligible
Employee's Retirement Date. Employer contributions to the TSA will be made over a
period of no less than two years, up to the IRS annual limit for the calendar year (“Annual
Limit”), until the full Retirement Incentive has been made to the Eligible Employee’s
account. If the full Retirement Incentive cannot be made to the TSA within a five-year
period due the Annual Limit, the University will pay the difference to the Eligible
Employee as a single lump sum cash payment within 90 days following the Eligible
Employees’ Retirement Date.

All employer contributions to the TSA will be remitted to TIAA. Eligible Employees can
withdraw their contributions from the TSA at any time after their Retirement Date, subject
to the terms of their investment elections.

e Medical Incentive

An Eligible Employee participating in the IRP will also receive a health care subsidy to
assist with the cost of the premiums for coverage under the State Retiree Health Benefits
Program or other health plan if the Eligible Employee is under the age of 65 as of their
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Retirement Date.

The health care subsidy will be $505 per month beginning the month of the Eligible
Employee's Retirement Date and ending the earlier of (i) the month preceding the month
in which the Eligible Employee attains age 65, (ii) the end of the month in which the
Eligible Employee is no longer covered under the State Retiree Health Benefits Program
or other health plan, or (iii) first day of the year for which the Eligible Employee fails to
return their annual certification of health plan coverage if covered by a plan other than the
State Retiree Health Benefits Program. The health care subsidy will be tax-free to the
Eligible Employee as a qualified medical expense under section 213(d) of the Internal
Revenue Code, to the extent that the health plan coverage has not otherwise been
reimbursed or paid on behalf of the Eligible Employee on a tax-free basis.

The health care subsidy is separate from the monthly retiree health insurance credit
provided by the Commonwealth of Virginia to eligible retired faculty members.

All benefits paid under the ORP, VRS defined benefit plan, the TSA, or the State Retiree Health
Benefits Program shall be subject to the written terms of those plans and to State law, which shall
control in the event of a discrepancy with the IRP. An Eligible Employee will not be eligible for
any other benefits provided under any employee benefit plan, program, or policy sponsored by the
University after their Retirement Date, except as specifically provided under the terms of that
employee benefit plan, program or policy. Nothing in this IRP is intended to limit the University's
right to amend its employee benefit plans or to change service providers at any time, so long as
applied on a nondiscriminatory basis to both active employees and Eligible Employees
participating in the IRP.

The Eligible Employee’s agreement and the above benefits will be memorialized in the IRP
Agreement that must be signed by the Eligible Employee by the required deadline to participate in
the IRP.

Death or Disability

In the event an Eligible Employee becomes permanently and totally disabled after being approved
for the IRP and signing the IRP Agreement, but before any or all of the incentive benefits have
been made, the Eligible Employee will continue to receive any remaining benefits under the Plan.

In the event an Eligible Employee dies after being approved for the IRP and signing the IRP
Agreement, but before any or all of the incentive benefits have been made, neither the Eligible
Employee nor their heirs or representatives shall be entitled to any remaining benefits under the
Plan.

Retirement and Reemployment

An Eligible Employee must agree to retire from all service with the Commonwealth of Virginia
and/or any of its agencies effective as of their Retirement Date in order to participate in the Plan.
An Eligible Employee must agree to withdraw from active membership under the ORP or VRS,
as applicable, effective as of their Retirement Date.
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Federal and state laws impose restrictions on the reemployment of retirees. An Eligible Employee
who retires under the IRP may be reemployed by the University or with another Commonwealth
of Virginia agency or institution on a part-time, temporary basis in a position not eligible for
participation in the VRS or ORP.

e Reemployment with the University is not permitted unless the Eligible Employee has a
bona fide break in service that is at least 26 weeks after their Retirement Date.

e Reemployment with any other Commonwealth of Virginia employer must be after a bona
fide break in service of that is at least one full calendar month during a period when the
Eligible Employee would normally have worked in the job from which they retired.

e The reemployment agreement must be for a limited term. The reemployed Eligible Employee
cannot work more than 29 hours, on average, per week to comply with the Commonwealth
of Virginia’s Manpower Control Program.

Future employment may NOT be discussed informally or formally with the University or any other
Commonwealth of Virginia or agency employer until after the required break in service is
complete.

Participation Process

Eligibility Notification and  Faculty members identified by the University as Eligible

Information Sessions Employees will be notified of their eligibility by email, which
shall include a copy of this Plan document, the Frequently
Asked Questions (FAQ) document, a Road to Retirement map,
and an IRP Application.

Human Resources will hold information sessions to provide a
Plan overview to Eligible Employees and answer questions.

Faculty members may schedule one-on-one sessions with
Fidelity and TIAA consultants to discuss retirement planning.

Application Period Eligible Employees must complete and submit the electronic
IRP Application to Human Resources during the Application
Period.

The Eligible Employee must indicate their Retirement Date
when completing the IRP Application.

If an IRP Application is not timely submitted, an Eligible
Employee will not be eligible to participate in the Plan.

Review and Decision Period Deans and Department heads review the IRP Applications and
evaluate the impact to the Department.
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Recommendations will be approved or denied centrally by the
Provost and the Executive Vice President for Finance and
Administration based on State law restrictions and University
strategic needs. If there are more IRP Applications than
funding can support, IRP Applications will be approved in
order of seniority within the College, Department or School, as
applicable.

Notification

The University will notify Eligible Employees of the approval
or denial of their IRP Applications and the approved
Retirement Date, and an IRP Agreement will be provided to all
approved Eligible Employees.

IRP Agreement Submission

Eligible Employees must execute and submit an IRP
Agreement to the Human Resources during the 45-day period
beginning the day after approval of their IRP Application.

An executed IRP Agreement shall be binding on both the
University and the Eligible Employee, subject only to timely
revocation as provided in the IRP Agreement.

Eligible Employees must separately apply for retirement from
the University.

Retirement Date

Eligible Employees participating in the Plan agree to retire on
their approved Retirement Date.

An Eligible Employee shall continue to perform their assigned
duties and responsibilities to the best of their abilities and in
accordance with University policies and practices up to their
Retirement Date in order to be eligible to receive incentive
benefits under the Plan.

Supplemental IRP
Agreement Submission

Eligible Employees must complete an executed Supplemental
IRP Agreement to Human Resources no later than 45 days
after their Retirement Date, as applicable, in order to be
eligible to receive incentive benefits under the Plan.

In no event shall any Retirement Incentive or Medical
Incentive be made on behalf of an Eligible Employee under the
Plan until their Supplemental IRP Agreement is irrevocable
pursuant to its terms.




Authority to Amend or Terminate

The Board of Visitors of the University approved the Plan on September 28, 2023.

Subject to the approval requirements imposed by law, the George Mason University Board of
Visitors has the authority to modify, amend or repeal the Plan. An Eligible Employee who retires
under an executed IRP Agreement, however, will continue to be subject to the terms of the Plan in
effect on the date they sign the IRP Agreement.

Total Plan Cost

For fiscal years 2024 and 2025, the total cost of the Plan shall be an amount not to exceed seven
percent (7%) of the fiscal year appropriation to George Mason University for faculty salaries and
associated benefits. For fiscal year 2026 and thereafter, the total cost of the Plan shall be an amount
not to exceed one percent (1%) of the fiscal year appropriation to George Mason University for
faculty salaries and associated benefits. For purposes of calculating compliance with this
limitation, “total cost of the Plan™ for a fiscal year is equal to the cumulative incentive benefits
under the IRP for all Eligible Employees with a Retirement Date in that fiscal year, regardless of
when the payments are made.



